
LANCASTER COUNTY BOARD OF COMMISSIONERS
STAFF MEETING

THURSDAY, APRIL 9, 2020
ZOOM MEETING

VIEWING AVAILABLE VIA YOUTUBE
8:30 A.M.

Location Announcement of the Nebraska Open Meetings Act:  A copy of the 

Nebraska Open Meetings Act is located on the wall at the back of Room 112 and 
Chambers Room 113.  People wishing to reach the County Board can do so by going 

to Lancaster.ne.gov and filling out the "Contact Us" Form.  

AGENDA ITEM

APPROVAL OF STAFF MEETING MINUTES FOR APRIL 2, 2020

4.2.20 Staff Meeting Minutes.pdf

8:30 A.M. - LEGISLATIVE UPDATE
Joe Kohout and Brennen Miller,  Kissel, Kohout, ES Associates LLC 

8:45 A.M. - HEALTH INSURANCE RENEWAL
Doug McDaniel, Human Resources Director; and Paula Lueders, Benefits 
Specialist 

9:00 A.M. - AUDIT REPORT AND UPDATE
Kevin Smith, Partner, and Robert Kreiser, Assurance Manager, RSM US 
LLP; and Dennis Meyer, Budget and Fiscal Officer 

9:30 A.M. - COVID-19 UPDATE AND RESPONSE

Cares Act Directive for Lancaster County Employees Retirement 
Plan and Deferred Compensation Plan

caresactdirectivecoverletter (3).pdf
CARESActDirectivefillableform.pdf
prupa-cares-032020.pdf
Julie Klassen email.pdf

Protocol for Providing Housing for Essential Employees
Todd Duncan, Chief Deputy Sheriff 

Vacation Maximums 
Doug McDaniel, Human Resources Director; and Kristy Bauer, Deputy 
County Attorney 

Quote from Crete Carrier for Use of Refrigerated Trailers (ACTION 
REQUIRED) 

Lancaster County - Trailer Use Letter (COVID-19)(4_2020)(Final).pdf

CHIEF ADMINISTRATIVE OFFICER REPORT

Potential Reschedule of County Board Meeting of Tuesday, May 
12, 2020 to Thursday May 14, 2020

Request to Prepay for Furniture for Assessor/Register of Deeds 
Remodel Project

DEPUTY CHIEF ADMINISTRATIVE OFFICER REPORT

Lancaster County 2020 Priorities

County Board Priorities 2020.pdf

SCHEDULE OF BOARD MEMBER MEETINGS

Realtors Association Government Affairs Committee - Via Zoom
Friday, April 10, 2020 @ 9:00 a.m.
Amundson / Vest 

Public Building Commission 
Tuesday, April 14, 2020 @ 1:30 p.m.
Amundson / Flowerday 

Visitors Promotion Advisory Committee
Wednesday, April 15, 2020 @ 1:30 p.m.
Amundson 

EMERGENCY ITEMS

ADJOURNMENT

1.

Documents:

2.

3.

4.

5.

A.

Documents:

B.

C.

D.
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STAFF MEETING MINUTES 
LANCASTER COUNTY BOARD OF COMMISSIONERS 

ZOOM MEETING 
THURSDAY, APRIL 2, 2020 

VIEWING AVAILABLE VIA YOUTUBE 
8:30 A.M. 

 
 
Commissioners Present: Sean Flowerday, Chair; Rick Vest, Vice Chair; Roma Amundson, Deb 
Schorr and Christa Yoakum 
 
Others Present: Kerry Eagan, Chief Administrative Officer; Ann Ames, Deputy Chief 
Administrative Officer; and Dan Nolte, County Clerk 
 
Advance public notice of the Board of Commissioners Staff Meeting was posted on the County-
City Building bulletin board and the Lancaster County, Nebraska web site and provided to the 
media on April 1, 2020. 
 
The Chair called the meeting to order at 8:38 a.m. and announced the Open Meetings Act is 
available at Neb. Rev. Stat. § 84-1401-1414. 
 
AGENDA ITEM 
 
1. APPROVAL OF STAFF MEETING MINUTES FOR MARCH 26, 2020 
 
MOTION: Schorr moved and Yoakum seconded approval of the March 26, 2020 Staff Meeting 
minutes.  Schorr, Amundson, Yoakum, Vest and Flowerday voted yes.  Motion carried 5-0. 
 
2. LEGISLATIVE UPDATE – Joe Kohout and Brennen Miller, Kissel, Kohout, ES Associates 

LLC 
 

Kohout provided a weekly report noting the Legislature is in recess until further notice.  He is 
working with Douglas County to determine additional corrections costs related to the COVID-19 
crisis. Assistance was also provided from Brad Johnson, Corrections Director; Kim Etherton, 
Community Corrections Director; and Sheli Shindler, Youth Services Center Director. 
 
3. COVID-19 INSURANCE RELATED ISSUES – Sue Eckley, County Risk Manager; and 

Tom Champoux, UNICO President 
 

Eckley said there could be Worker’s Compensation claims filed by employees working from 
home during the pandemic.   

 
Champoux said this situation – Worker’s Compensation claims arising as employees telework - is 
new ground and claims will be investigated as they occur.  Regarding insurance carriers 
covering relocation expenses, it is not likely as the situation is not similar to the destruction of a 
building due to fire or natural disaster. 

 
Eckley and Champoux said that there will be a protocol for filing a Worker’s Compensation claim 
for those working from home. 



DEPUTY CHIEF ADMINISTRATIVE OFFICER REPORT 
 
A. Lancaster County 2020 Priorities 

 
Amundson said she believes the Board should stay focused on their list of priorities and revisit 
them once the pandemic is over.  Ames noted the list the Board has is not the current list and 
that she will provide them with the updated version.  Regarding the 2020 Census, Flowerday 
noted Lancaster County has a 45% self-reporting rate as of April 1st which is higher than the 
State rate of 43%. 
 
4. HUMAN RESOURCES POLICY BULLETIN NO. 2020-2 (PANDEMIC LEAVE; 

EMERGENCY PAID SICK LEAVE; AND EMERGENCY FAMILY AND MECICAL LEAVE 
EXPANSION) – Kristy Bauer, Deputy County Attorney; David Derbin, Deputy County 
Attorney; and Doug McDaniel, Human Reslurces Director 
 

Bauer explained that the new bulletin mirrors the federal regulations which went into effect on 
April 1.  Leave previously granted by the County to 19 employees will not be impacted.  She 
noted that new employees only have to be employed and working 30 days before they qualify 
for the leave.  Bauer added that the Board can exempt certain workers from the leave policy.  

 
Sheriff Terry Wagner expressed concern that if his staff is covered under this policy, it could 
result in up to 12 weeks of leave per person making it very challenging for the office to 
accomplish essential duties. 

 
Flowerday asked if the Board wants to leave the policy as is, with it ending March 31st, or if they 
want to provide an additional 80 hours of coverage.  Currently only the 19 employees who used 
the pandemic leave during March are eligible for up to 240 hours of leave with the federal policy 
that became effective April 1st. 

 
Eagan reviewed responses from various department heads regarding their concerns with the 
policy (Exhibit 1).  He noted Brad Johnson, Corrections Director, Scott Etherton, Mental Health 
Crisis Center Director, and Sheli Shindler, Youth Services Center Director, all expressed concerns 
about expanding the number of leave hours and the impact that would have on staffing levels.  
James Davidsaver did not have concerns as his staff can work remotely and volunteers are 
available to assist.  

 
The consensus of the Board was to exempt first responders from coverage under the updated 
policy. 

 
Bauer said the policy will be discussed by the County Personnel Policy Board on Monday and, if 
approved, it will be on the County Board agenda for action on Tuesday.  
 
5. BREAK 
 
The meeting was recessed at 10:10 a.m. and reconvened at 10:17 a.m. 
 
6. COVID-19 UPDATE AND RESPONSE 

 



Eagan noted the challenges of citizens being able to speak to the County Board when meetings 
are conducted by Zoom.  He said allowing public comment is not a requirement for each 
meeting. A room with a screen for viewing the meeting as well as a copy of the agenda and 
items under consideration must also be made available for public inspection. 
 

A. Resolution No. R-20-0018, Amending resolution No. R-20-0016, to 
Authorize the County Board to Suspend Public Speaking at County Board 
Meetings During a Declared Emergency 

 
A redlined copy of the document was previously distributed (Exhibit 2). 
 
MOTION:  Schorr moved and Amundson seconded approval of Resolution No. R-20-0018. Vest, 
Schorr, Amundson, Yoakum and Flowerday voted yes. Motion carried 5-0. 
 

B. Resolution No. R-20-0019, Suspending Public Speaking at County Board 
Meetings During the COVID-19 Emergency Pursuant to Resoltuion R-20-
0018 
 

MOTION:  Schorr moved and Vest seconded approval of Resolution No. R-20-0019. Yoakum, 
Vest, Schorr, Amundson and Flowerday voted yes. Motion carried 5-0. 
 

C. County Board Representation at Incident Command Meetings 
 

Flowerday and Ames have been attending the daily 8:00 a.m. meetings which are coordinated 
by Lincoln Fire and Rescue.  Representatives from the Sheriff’s Office and County Corrections 
also attend. 
 
For the 9:00 a.m. meeting, it was the consensus that Ames should represent the Board. 
 
Schorr asked if an appeal process should be created for any emergency leave issues that might 
arise. Eagan said those would be handled by the Personnel Policy Review Board. 
 
Flowerday informed the Board that he has been contacting departments and agencies on 
Fridays to find out what needs they may have during the pandemic. 
 
7. DEPUTY CHIEF ADMINISTRATIVE OFFICER REPORT 
 

A. Lancaster County 2020 Priorities  
 
Item moved forward on agenda. 
 
8. SCHEDULE OF BOARD MEMBER MEETINGS 
 
Informational only.  
 
9. EMERGENCY ITEMS 

 
There were no emergency items. 
 



10. ADJOURNMENT 
 

MOTION:  Schorr moved and Amundson seconded to adjourn the meeting at 10:45 a.m.  
Yoakum, Vest, Schorr, Amundson and Flowerday voted yes.  Motion carried 5-0. 
 

 
 









































Information Regarding Directive to Implement 
Coronavirus Aid, Relief, and Economic Security 
Act of 2020 [HR 748, “CARES ACT”]

The Coronavirus Aid, Relief, and Economic Security Act of 2020 (the “CARES Act”), which was signed into law on 
March 27, 2020, contains several provisions affecting retirement plans in the area of distributions and loans due to 
the impact and effects of the Coronavirus. For a detailed summary of the CARES Act of 2020 see our March 2020 
issue of the Pension Analyst.

Default Provisions

TEMPORARY WAIVER OF REQUIRED 
MINIMUM DISTRIBUTION (“RMD”)
A participant or beneficiary who would have been required 
to receive required minimum distributions (RMD) under 
prior law but did not received those distributions before 
January 1, 2020 from an Eligible Retirement Plan (a profit-
sharing plan, including a 401(k) plan a 403(b) plan, or a 
governmental 457(b) plan) is not required to receive those 
distributions for 2020.

For participants and beneficiaries that have not had 
an RMD distributed as of April 10, 2020, Prudential 
Retirement (“Prudential”) will not process an RMD 
distribution. This includes 2020 RMD payments for 
participants and beneficiaries who began receiving 
them earlier (e.g., attained 70-1/2 before 2019), and 
participants and beneficiaries who under prior law have 
a required beginning date in 2020 (both the 2020 RMD 
payment and the 2019 RMD payment to the extent it was 
not previously made). For post-death RMDs, the one-year 
period is disregarded for purposes of the five-year payout 
requirement for deaths occurring before January 1, 2020. 
If the 2020 RMD payment is made, it is not treated as an 
eligible rollover distribution for certain purposes, but some 
amounts may be rolled over.

Participants and beneficiaries described above will be 
given the opportunity to elect to receive an RMD described 
above. 

Directive to Implement Optional 
CARES Provisions:
If you intend to amend your plan for the optional provisions 
of the CARES Act, you may make your elections using this 
link. 

CORONAVIRUS-RELATED DISTRIBUTION (“CRD”)
A Coronavirus-Related Distribution (“CRD”) is a 
distribution from an Eligible Retirement Plan made on or 
after January 1, 2020 and before December 31, 2020, to 
an individual:

•	who is diagnosed with the virus SARS-CoV-2 or with 
coronavirus disease 2019 (COVID-19) by a test 
approved by the Centers for Disease Control and 
Prevention,

•	whose spouse or dependent (as defined in Code section 
152) is diagnosed with such virus or disease, or

•	who experiences adverse financial consequences as a 
result of being quarantined, being furloughed or laid 
off or having work hours reduced due to such virus or 
disease, being unable to work due to lack of child care 
due to such virus or disease, closing or reducing hours 
of a business owned or operated by the individual due 
to such virus or disease, or other factors as determined 
by the Secretary of the Treasury.

The maximum CRD for an individual from all Eligible 
Retirement Plans and IRAs is $100,000. The Plan Sponsor 
should monitor related Eligible Retirement Plans for this 
limitation.

https://prudentialus.sharepoint.com/sites/DIY0103/fss/fss/Shared%20Documents/LaunchBox%20Files/Market%20Volatility%20Resources/Plan%20Sponsor%20-%20Advisor/Pension%20Analyst%20CARES%20Act%203%202020.pdf?csf=1&e=0yht5K&cid=99702a62-d1bc-47f5-a261-7cc22c377be6
http://www3.prudential.com/email/retirement/IMFPWeb/hosted_documents/NOT01_FM_RE12_01.pdf


The following special tax provisions apply to a CRD:

•	The 10% early withdrawal penalty under IRC section 
72(t) does not apply to any CRD. Prudential will 
report the entire distribution amount on Form 1099-
R for the year of distribution. Prudential, however, 
will not report the distribution as exempt from the 
10% penalty. If future IRS guidance permits it, a 
participant may claim exemption from the penalty 
when filing his/her individual tax return. 

•	An individual who receives a CRD may repay the 
distribution during the 3-year period beginning on 
the day after the date on which such distribution 
was received. The repayment is treated as an eligible 
rollover distribution that has been transferred to the 
Eligible Retirement Plan in a direct trustee to trustee 
transfer within 60 days of the distribution.

•	Any amount required to be included in gross income 
(such as any portion of a CRD that a participant does 
not repay within 3 years) may be included in gross 
income over the 3-taxable-year period beginning with 
the year of distribution. Prudential, however, will tax 
report the entire amount on Form 1099-R for the 
year of distribution.  If future IRS guidance permits, 
a participant may claim the 3-year (or shorter period) 
when filing his/her tax return. 

•	CRDs are not subject to the mandatory 20% 
withholding rules that apply to eligible rollover 
distributions.

•	CRDs are allowed from 401(k) and 403(b) and 
governmental 457(b) plans without regard to whether 
the employee separated from service, attained 
aged 59½, or any of the other plan distribution 
requirements.

•	Participants cannot obtain favorable tax treatment on 
the CRD by rolling it to a qualified retirement plan or 
an IRA. Prudential will treat any repayments of CRDs 
as pre-tax rollover contributions

LOANS
In general, if a retirement plan allows for loans, the loan 
is not treated as a taxable distribution to a participant 
if it is used to purchase a main home, or the loan is 
repaid within five years. The maximum amount of the 
loan cannot exceed the lesser of $50,000 or one-half 
of the present value (but not less than $10,000) of the 
taxpayer’s vested benefit under the plan. This amount 
is then reduced by the highest outstanding balance of 
all loans during the past 12 months. Under the CARES 
Act, there is loan relief for a “qualified individual.”  A 
qualified individual is an individual who would be eligible 
to receive a CRD, as described on the preceding page.  

For a qualified individual who requests a new loan 
between March 27 and December 31, 2020, (1) the 
$50,000 limit is increased to $100,000, (2) the one-
half of the vested benefit limit is increased to 100% of 
the vested account balance, (the amount is still reduced 
by the highest outstanding loan balance during the past 
12 months), and (3) the repayment period for any loan 
may be delayed by 1 year if the payment due date of 
the loan occurs sometime between March 27, 2020 
and December 31, 2020. The remaining payments 
should be appropriately adjusted to reflect the delay 
and any interest accruing during the delay. The delay 
is disregarded in determining the term of the loan (for 
purposes of determining the statutory maximum loan 
term). The CARES Act does not override any existing loan 
restrictions under a plan (e.g., number of outstanding 
loans, restrictions after a loan default).

Please note that Prudential will not automatically delay 
loan repayments. Any requests for a delay for up to 
one year must be in writing to Prudential by either an 
authorized representative of the employer or a participant 
who certifies the participant’s eligibility for the delay. 
This documentation will be retained at Prudential for 
audit purposes. Additional administrative details will be 
forthcoming.



NEXT STEPS
Prudential will update its recordkeeping system as 
soon as administratively practicable after receipt of this 
Directive elections in good order to allow participants 
to take CRDs and loans under the relief offered by the 
CARES Act. 

Plan Sponsors must amend plan documents to reflect the 
new terms. The deadline for amending plans to include 
this relief is the last day of the first plan year beginning 
on or after January 1, 2022 (governmental plans get an 
additional 2 years), or such later date as provided by the 
Secretary of the Treasury. 

If Prudential does not provide plan document services for 
your Plan, please inform your plan document provider of 
your elections to complete an amendment. Please provide 
a signed copy of your plan amendment to Prudential for 
our retention with records of your Plan.

 
If Prudential’s plan document services have been elected, 
the standard plan drafting fees will apply if CRDs or loan 
relief is selected since this is considered a discretionary 
plan amendment.

Please keep in mind that this information is intended as 
general guidance and not intended to be legal advice.  
As with all matters of this nature, please discuss these 
changes with your own legal counsel. 

If you have any questions, please contact your Prudential 
representative. 

 

© 2020 Prudential Financial, Inc. and its related entities. Prudential, the Prudential logo, and the Rock symbol are service marks of Prudential Financial, Inc. and its related entities, 
registered in many jurisdictions worldwide.   NOT01_FL_RE129_01    04/2020



Prudential Retirement® Directive 
Coronavirus Aid, Relief, and Economic Security Act of 
2020 [HR 748, “CARES ACT”] 
Directive Authorization

The Coronavirus Aid, Relief, and Economic Security Act of 2020 (the “CARES Act”), which was signed into law on 
March 27, 2020, contains several provisions affecting retirement plans in the area of distributions and loans due to 
the impact and effects of the Coronavirus. For a detailed summary of the CARES Act of 2020 see our March 2020 
issue of Pension Analyst.

TEMPORARY WAIVER OF REQUIRED MINIMUM 
DISTRIBUTIONS (“RMD”)

A participant or beneficiary who would have been required 
to receive required minimum distributions (RMD) under 
prior law but did not receive those distributions before 
January 1, 2020 from an Eligible Retirement Plani is not 
required to receive those distributions for 2020.

For participants and beneficiaries that have not had 
an RMD distributed as of April 10, 2020, Prudential 
Retirement (“Prudential”) will not process an RMD 
distribution. This includes 2020 RMD payments for 
participants and beneficiaries who began receiving 
them earlier (e.g., attained 70-1/2 before 2019), and 
participants and beneficiaries who under prior law have 
a required beginning date in 2020 (both the 2020 RMD 
payment and the 2019 RMD payment to the extent it was 
not previously made). For post-death RMDs, the one-year 
period is disregarded for purposes of the five-year payout 
requirement for deaths occurring before January 1, 2020. 
If the 2020 RMD payment is made, it is not treated as 
an eligible rollover distribution for certain purposes, but 
some amounts may be rolled over.

Participants and beneficiaries described above will 
be given the opportunity to elect to receive an RMD 
described above. 

CORONAVIRUS-RELATED DISTRIBUTIONS (“CRD”)

A Coronavirus-Related Distribution (“CRD”) is a 
distribution from an Eligible Retirement Plan made on or 
after January 1, 2020 and before December 31, 2020, to 
an individual:

•	who is diagnosed with the virus SARS-CoV-2 or with 
coronavirus disease 2019 (COVID-19) by a test 
approved by the Centers for Disease Control and 
Prevention

•	whose spouse or dependent (as defined in Code section 
152) is diagnosed with such virus or disease

•	who experiences adverse financial consequences as a 
result of being quarantined, being furloughed or laid 
off or having work hours reduced due to such virus or 
disease, being unable to work due to lack of child care 
due to such virus or disease, closing or reducing hours 
of a business owned or operated by the individual due 
to such virus or disease, or other factors as determined 
by the Secretary of the Treasury.

The maximum CRD for an individual from all Eligible 
Retirement Plans and IRAs is $100,000. The Plan 
Sponsor should monitor related Eligible Retirement Plans 
for this limitation. 

 

https://prudentialus.sharepoint.com/sites/DIY0103/fss/fss/Shared%20Documents/LaunchBox%20Files/Market%20Volatility%20Resources/Plan%20Sponsor%20-%20Advisor/Pension%20Analyst%20CARES%20Act%203%202020.pdf?csf=1&e=0yht5K&cid=99702a62-d1bc-47f5-a261-7cc22c377be6


The following special tax provisions apply to a CRD:

•	The 10% early withdrawal penalty under IRC section 
72(t) does not apply to any CRD. Prudential will report 
the entire distribution amount on Form 1099-R for 
the year of distribution. Prudential, however, will not 
report the distribution as exempt from the 10% penalty. 
If future IRS guidance permits it, a participant may 
claim exemption from the penalty when filing his/her 
individual tax return. 

•	An individual who receives a CRD may repay the 
distribution during the 3-year period beginning on 
the day after the date on which such distribution was 
received. The repayment is treated as an eligible rollover 
distribution that has been transferred to the Eligible 
Retirement Plan in a direct trustee to trustee transfer 
within 60 days of the distribution. 
 

•	Any amount required to be included in gross income 
(such as any portion of a CRD that a participant does 
not repay within 3 years) may be included in gross 
income over the 3-taxable-year period beginning with 
the year of distribution. Prudential, however, will tax 
report the entire amount on Form 1099-R for the 
year of distribution.  If future IRS guidance permits, 
a participant may claim the 3-year (or shorter period) 
when filing his/her tax return. 

•	CRDs are not subject to the mandatory 20% withholding 
rules that apply to eligible rollover distributions.

•	CRDs are allowed from 401(k) and 403(b) and 
governmental 457(b) plans without regard to whether 
the employee separated from service, attained aged 
59½, or any of the other plan distribution requirements.

Participants cannot obtain favorable tax treatment on the 
CRD by rolling it to a qualified retirement plan or an IRA. 
Prudential will treat any repayments of CRDs as pre-tax 
rollover contributions.

If you intend to amend your Plan to offer CRDs under the CARES Act, please make your elections below

  [  ]    �The Plan will be amended to permit CRDs as permitted under the CARES Act up to $100,000 
unless elected below:

  	 [  ]    The Plan will limit CRDs to $50,000. 

  	 [  ]    The Plan will limit CRDs to $25,000.

 

The CARES Act allows all contribution source types, except for sources attributable to Money Purchase dollars 
to be eligible for a distribution. If the Plan has any existing restrictions on in-service withdrawals (e.g., minimum 
amount or maximum number of withdrawals), those restrictions will be applied to the CRD. Amounts invested in 
Employer Securities are not available for a CRD.

LOANS

If you intend to amend your Plan to offer participants loan 
relief available under the CARES Act, please complete 
below, otherwise skip this section.

In general, if a retirement plan allows for loans, the loan 
is not treated as a taxable distribution to a participant 
if it is used to purchase a main home, or the loan is 
repaid within five years. The maximum amount of the 
loan cannot exceed the lesser of $50,000 or one-half 
of the present value (but not less than $10,000) of the 
taxpayer’s vested benefit under the plan. This amount is 
then reduced by the highest outstanding balance of all 
loans during the past 12 months. Under the CARES Act, 
there is loan relief for a “qualified individual.”  A qualified 
individual is an individual who would be eligible to receive 
a CRD, as described on the preceding page.  

For a qualified individual who requests a new loan 
between March 27 and December 31, 2020, (1) the 
$50,000 limit is increased to $100,000, (2) the one-
half of the vested benefit limit is increased to 100% of 
the vested account balance, (the amount is still reduced 
by the highest outstanding loan balance during the past 
12 months), and (3) the repayment period for any loan 
may be delayed by 1 year if the payment due date of 
the loan occurs sometime between March 27, 2020 
and December 31, 2020. The remaining payments 
should be appropriately adjusted to reflect the delay 
and any interest accruing during the delay. The delay 
is disregarded in determining the term of the loan (for 
purposes of determining the statutory maximum loan 
term). The CARES Act does not override any existing loan 
restrictions under a plan (e.g., number of outstanding 
loans, restrictions after a loan default).



If you intend to amend your Plan to offer loan relief available under the CARES Act, please select one or both of 
the elections below:

[  ]  �The Plan will Increase the Plan loan dollar limit to the lesser of $100,000 or 100% of the participant’s vested 
account balance.

[  ]  �The Plan will allow for the delayed payments of outstanding loans for up to 1 year. Please see the cover 
communication for additional details.

© 2020 Prudential Financial, Inc. and its related entities. Prudential, the Prudential logo, and the Rock symbol are service marks of Prudential Financial, Inc. and its related entities, 
registered in many jurisdictions worldwide.   NOT01_FM_RE12_01    04/2020

Please note that Prudential will not automatically delay loan repayments. Any requests for a delay for up to one year 
must be in writing to Prudential by either an authorized representative of the employer or a participant who certifies the 
participant’s eligibility for the delay. This documentation will be retained at Prudential for audit purposes. Additional 
administrative details will be forthcoming. 

 



i Eligible Retirement Plan: a profit-sharing plan, including a 401(k) plan a 403(b) plan, or a governmental 457(b)plan. 
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CORONAVIRUS AID, RELIEF, AND ECONOMIC 
SECURITY ACT OF 2020 [HR 748, “CARES ACT”)
AUTHORIZATION FORM

Plan Sponsor Authorization

Prudential will update its recordkeeping system as soon as administratively practicable after receipt of this Directive 
in good order to allow participants to take CRDs and loans under the relief offered by the CARES Act. Plan Sponsors 
must amend plan documents to reflect the new terms. The deadline for amending plans to include this relief is the last 
day of the first plan year beginning on or after January 1, 2022 (governmental plans get an additional 2 years), or such 
later date as provided by the Secretary of the Treasury. Plans are not required to offer this relief. These are optional 
plan provisions.

As an authorized signer for the Plan Sponsor, I direct Prudential to rely on this Directive to update its recordkeeping 
system (and, if Prudential’s plan document services have been elected, draft  plan amendments) that it maintains 
on behalf of the Plan and Plan Sponsor and to process any distribution and loan transactions in accordance with this 
Directive.

If Prudential does not provide plan document services for your Plan, please provide a copy of this Directive to your plan 
document provider to complete an amendment. Please provide a signed copy of your plan amendment to Prudential for 
our retention with records of your Plan.

Please return the completed Directive to CARESactSelection@prudential.com.

Plan Name:	  	

Plan Number:   	

Plan Sponsor:    	

Date:    	

Signed/Typed:  	

Title:

mailto:CARESactSelection%40prudential.com?subject=
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Important information—Plan administration and operation 
 

CARES Act includes retirement plan relief  
 
Who’s affected 
 
This relief is generally available to sponsors of and participants in qualified plans, ERISA and non-ERISA 403(b) plans, and 
governmental section 457 plans. Some of the relief is available only to participants and beneficiaries affected by the 
coronavirus situation. 
 
Background and summary 
 
On March 27, 2020, President Trump signed into law the Coronavirus Aid, Relief, and Economic Security Act (“CARES Act” or 
“Act”). Among other relief, this law allows plans to provide a new form of distribution to eligible individuals affected by the 
coronavirus to alleviate financial burdens caused by the outbreak of the virus. It also lessens the tax consequences related to 
these special distributions. The law also allows plans to provide increased loan limits and delayed loan repayment deadlines 
for eligible individuals. The CARES Act appears to be modeled on past tax relief laws for certain disasters, including the 
Disaster Tax Relief Act of 2017 (DTRA) which provided relief to victims of Hurricane Harvey, Hurricane Irma, and Hurricane 
Maria.  
 
Plan sponsors are not required to adopt the special distribution and loan relief available under the CARES Act and may 
choose to rely on hardship withdrawal and distribution rules already in place under their plan, as applicable. 
 
The CARES Act also provides 2020 required minimum distribution (RMD) relief for participants and beneficiaries in individual 
retirement accounts or annuities (IRAs) and defined contribution plans (including 401(a) plans, 403(b) plans, and 
governmental section 457(b) plans). This RMD relief is not limited to individuals affected by the coronavirus. 

In addition, the Act includes funding and benefit restriction relief for single-employer defined benefit plans. These plans are not 
required to meet 2020 funding obligations until January 1, 2021. Additionally, plan sponsors may elect to apply the plan’s 
funded status for the 2019 plan year in determining the application of benefit restrictions for 2020. The CARES Act did not 
include funding relief for multiemployer plans.      

Separate from the CARES Act, the IRS issued guidance providing delayed tax filing and payment deadlines for taxpayers with 
an April 15 deadline. The IRS also extended certain plan document deadlines for 403(b) plans and pre-approved defined 
benefit plans. This publication discusses the delayed deadlines applicable to retirement plans and IRAs.  

Action and next steps 

Plan sponsors should review this publication to become familiar with the relief provided in the CARES Act. Although sponsors 
will not need to immediately amend their plans for the relief, sponsors will need to notify Prudential Retirement if they wish to 
allow the optional provisions of the relief under their plans. Prudential Retirement will contact plan sponsors to obtain plan 
elections in the near future. Additionally, we expect the IRS to issue additional future guidance regarding provisions of the 
CARES Act and will keep you informed as guidance is published.  

In this issue  
Coronavirus-related distributions 
Special plan loan provisions  
Waiver of required minimum distribution rules for 2020 
Plan amendments 
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Delay in pension funding and benefit restrictions 
Expansion of DOL authority to postpone certain deadlines 
Hardship withdrawals provide alternative to CARES Act distributions 
Extended IRS deadlines 
Next steps 
 

 
Coronavirus-related distributions 
     
The CARES Act permits eligible individuals to take “coronavirus-related distributions” (CRDs) from retirement plans of the 
types described below. Coronavirus-related distributions will be eligible for special tax treatment. Plan sponsors may permit 
such distributions immediately, as long as they amend their plans within required timing periods to provide for them. 
 
A CRD is a distribution made to an individual: 

• Who is diagnosed with the virus SARS-Co-V-2 or with coronavirus disease 2019 (COVID-19) by a test approved by 
the Centers for Disease Control and Prevention,  

• Whose spouse or dependent is diagnosed similarly with the virus or disease, or 
• Who experiences “adverse financial consequences as a result of being quarantined, being furloughed or laid off or 

having work hours reduced due to the virus, being unable to work due to a lack of child care due to the virus, or 
closing or reducing hours of a business owned or operated by the individual due to the virus.” 

 
Plan administrators may rely on an employee’s certification that the employee satisfies conditions above in determining 
whether an individual qualifies for the CRD.   

 CRDs must be made between January 1, 2020, and December 31, 2020. CRDs may be made from profit sharing plans 
(including section 401(k) plans), stock bonus plans, 403(b) plans, governmental section 457 plans, and IRAs. Distributions 
from defined benefit plans technically are eligible as coronavirus-related distributions. However, because defined benefit plans 
and money purchase pension plans generally do not allow in-service distributions prior to a certain age, this provision has 
limited applicability for these plans.  
 
An individual’s total CRDs, taken from all eligible plans and IRAs, may not exceed $100,000. When applying this limit, plan 
sponsors are responsible for tracking distributions from all plans that they or other members of their “controlled group” 
sponsor.   
  
The following special tax rules apply to CRD: 
• They are exempt from the 10% federal income tax penalty on early distributions.   
• If made from a 401(a) qualified plan, 403(b) plan, or governmental section 457 plan, they are not eligible for rollover and 

therefore, are not subject to mandatory 20% federal tax withholding.  
• They are included in the individual’s gross income ratably over a three-taxable year period, beginning with the year in 

which the distribution occurred, unless the individual elects otherwise.   
• They may be repaid within three years to an “eligible retirement plan” (i.e., an IRA, a 401(a) qualified plan, a governmental 

section 457 plan, or a 403(b) arrangement) in which the individual is participating, which is eligible to receive a rollover 
contribution.  A participant need not make the repayment to the same plan or IRA from which the distribution was made. 

 
Special Plan Loan Provisions 
 
Under the Act, plans may allow individuals who are eligible to take CRDs to take larger loans from qualified plans, 403(b) 
plans, and governmental section 457 plans. In addition, any of those individuals who had an outstanding plan loan on or after 
the qualified beginning date, may delay payments without causing the loan to become taxable.  
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The maximum loan amount available to these individuals for loans taken on or after March 27, 2020, and before September 
23, 2020, (when added to the outstanding balance of all other loans from the plan), may not exceed the lesser of $100,000, or 
100% of the participant’s vested account balance.  
 
In addition, an individual with an outstanding plan loan on March 27, 2020 or before January 1, 2021 may delay for one year 
any loan repayments due during such period. For example, a repayment originally due on September 18, 2020, may be 
delayed to September 18, 2021. This delay will not cause the loan to become a taxable deemed distribution. After the one-
year period ends, the loan must be re-amortized to adjust payments for the new due date and accrued interest. (Interest will 
continue to accrue during the suspension of loan repayments.)  The one-year postponement period will be ignored with 
respect to the term of the loan.  
 
It is important to note that while the Act increased the maximum loan amount on nontaxable loans to $100,000 or 100% of the 
participant’s vested account balance, it did not similarly increase the ERISA loan limit. As a result, a plan loan equal to 100% 
of a participant’s vested account balance would not be considered a taxable distribution but could be a “prohibited transaction” 
under ERISA, if the plan administrator does not obtain additional security for the loan outside the plan. (The Department of 
Labor is aware of this issue.) 
 
Waiver of required minimum distributions for 2020 
 
Generally, RMDs must begin to be made from retirement plans by April 1 of the calendar year following the later of the 
calendar year in which a participant reaches required minimum distribution age (i.e., age 70 ½ for participants born before 
July 1, 1949, age 72 for participants born after June 30, 1949). The CARES Act provides 2020 RMD relief for participants and 
beneficiaries in individual retirement accounts or annuities (IRAs) and defined contribution plans (including 401(a) plans, 
403(b) plans, and governmental section 457(b) plans). As a result, RMDs that are required to be made in 2020, both with 
respect to persons who attained age 70 ½ in 2019 (unless they received an RMD in 2019) and those who attained 70 ½ in 
earlier years, are not required to be made.  
 
For example, a participant who attained age 70 ½ in 2019 normally would have a “required beginning date” of April 1, 2020. 
With the waiver provided by the CARES Act, such a participant would not be required to receive an RMD in 2020. However, if 
the participant received an RMD in 2019, the RMD characterization of the 2019 distribution cannot be changed.  
 
The 2020 RMD relief also applies to the five-year rule applicable to beneficiaries when a participant dies before his required 
beginning date and the death occurred before January 1, 2020. As a result, beneficiaries will receive an extra year to receive 
total payouts of their account balances if the payment deadline was December 31, 2020, or later. For example, for an account 
of an individual who died in 2018, the five-year period ends in 2024 instead of 2023. 
 
The 2020 RMD relief does not apply to nongovernmental section 457(b) plans. Participants and beneficiaries in 
nongovernmental 457(b) plans must receive their 2020 RMD as scheduled.  
 
In addition, the CARES Act permits plans to allow participants and beneficiaries to make direct rollovers to other plans or IRAs 
of amounts that but for the RMD waiver provided by the CARES Act would have been 2020 RMDs. However, those 
distributions are not subject to the 402(f) notice requirements and will not be subject to the 20% mandatory federal income tax 
withholding. As a result, if the portion that would otherwise be the 2020 RMD is paid as a cash distribution, that portion is 
subject to 10% federal income tax withholding, unless the participant elects out of withholding. 
 
If a plan does not allow participants and beneficiaries to make direct rollovers of amounts that would otherwise be RMDs for 
2020, these individuals will still be able to indirectly roll over the portion that would be considered an RMD within 60 days after 
receipt of the payment. 
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Plan amendments 
 
In general, the deadline for plan amendments due to these coronavirus-related distribution, loan, and RMD provisions is the 
last day of the first plan year beginning on or after January 1, 2022. For governmental plans, plan amendments must be 
adopted by the last day of the first plan year beginning on or after January 1, 2024. Naturally, the effective dates specified in 
these amendments must be retroactive to the date the provisions were first made effective. The IRS may establish different 
amendment deadlines, if they perceive a need to do so. 
 
Delay in pension funding and benefit restrictions  
 
The CARES Act provides for a delay in single-employer defined benefit funding obligations that are due during 2020. Under 
the Act, these plans are not required to satisfy 2020 funding obligations until January 1, 2021. Interest will accrue for late 
payments for the period between the original due date for the contributions and the payment date.  
 
Under current funding rules, benefit restrictions apply to defined benefit plans that do not meet specific funding levels. When 
determining benefit restriction status, the CARES Act allows single-employer defined benefit plan sponsors to apply the plan’s 
2019 funded status for plan years that include calendar year 2020. 
 
The Act does not include any relief for multiemployer plan funding. 
 
Expansion of DOL authority to postpone certain deadlines 
 
The DOL currently has authority to delay ERISA deadlines by up to one year in the case of a Presidentially-declared disaster 
or a terroristic or military action. The Act expands this authority to including a public health emergency declared by the 
Secretary of Health and Human Services pursuant to section 319 of the Public Health Service Act. 
 
ERISA deadlines are not automatically delayed. The DOL would need to provide guidance regarding postponed deadlines.  
 
Hardship distributions provide alternative to CARES Act distributions 
 
In lieu of amending plans to permit additional funds to be distributed as coronavirus-related distributions, plan sponsors might 
consider whether existing hardship provisions are a sufficient means for participants to access retirement plan accounts when 
needed. Hardship distributions under 401(k) and 403(b) plans are permitted if the participant has an immediate and heavy 
financial need and if the distribution is necessary to satisfy the financial need. Hardship distributions are generally subject to 
the 10% federal income tax penalty on early distributions. 

Existing hardship rules provide a “safe harbor” definition of hardship, under which distributions are deemed to be for an 
immediate and heavy financial need if it satisfies certain requirements. While the IRS has not yet provided guidance specific 
to hardship distributions related to COVID-19, hardship distributions may be permitted under the existing “safe harbor” for 
certain expenses for medical care, to prevent eviction, or to cover funeral expenses (among other reasons) and in connection 
with federally declared disasters to residents in disaster areas. 

Certain states have been identified as federally declared disaster areas under FEMA eligible for individual assistance due to 
COVID-19. (As of the writing of this publication, these states include: California, Florida, Illinois, Louisiana, Massachusetts, 
Michigan, New Jersey, New York, Washington, and Texas). For plans that have added the federally declared disasters to their 
list of permitted reasons for hardship distributions, certain expenses and losses (including the loss of income) for participants 
who live or work in one of these states may qualify for a hardship distribution if the participant incurs a hardship related to 
COVID-19. Additional states continue to be added to the list of major disaster declarations on the FEMA website. In evaluating 
hardship distributions related to COVID-19 declared disasters and coronavirus-related distributions (CRDs) under the CARES 

https://www.fema.gov/disasters


 

 

Pension Analyst by Prudential Retirement 
The Pension Analyst is published by Prudential Retirement, a Prudential Financial business, to provide clients with information on current legislation and 
regulatory developments affecting qualified retirement plans. This publication is distributed with the understanding that Prudential Retirement is not rendering 
legal advice. Plan sponsors should consult their attorneys about the application of any law to their retirement plans.  

Editor:  Julie Koos (563) 585-6811  
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Act, plan sponsors should note that eligibility conditions for a CRD generally are understood to be laxer than conditions for 
hardship.  

While hardship distributions are not treated as “coronavirus-related distributions” (CRD) at the time of distribution, it is possible 
but not certain that the IRS will issue guidance that grants some favorable tax treatment to hardship distributions and other 
types of distributions  if the recipient  otherwise would be an “eligible individual” under the CRD rules. IRS has issued similar 
guidance in connection with natural disasters. Under past guidance, participants were able to claim relief by filing IRS Form 
8915 with their personal income tax returns. Since Prudential cannot provide tax advice to plan sponsors or participants, 
participants should consult with his or her tax advisor when completing his or her 2020 tax return.  

Extended IRS deadlines 
 
On March 20, the IRS issued Notice 2020-18, extending 2019 Federal income tax return filing and payment deadlines from 
April 15 to July 15 for all taxpayers with an April 15 deadline, in response to the coronavirus national emergency. On March 
24, the IRS provided answers to frequently asked questions regarding the relief in the Notice. While these responses are not 
citable as legal authority, the Treasury and IRS are considering issuing guidance on these issues. The FAQs clarify the 
following: 

• The deadline to make contributions to an individual retirement account (IRA) for 2019 is postponed to July 15, 2020. 
• The delay to July 15, 2020 also applies to a payment of the 10% early distribution penalty. 
• Employers with a tax filing due date of April 15, 2020 have until July 15, 2020 to make 2019 deductible employer 

contributions. 
• The date to remove excess deferrals from a 401(k) or similar plan is currently unchanged and remains at April 15, 

2020. 
 
Additionally, the IRS also extended the below plan document deadlines: 

• The March 31, 2020 deadline for 403(b) plans to adopt pre-approved and individually designed 403(b) plan document 
restatements has been extended to June 30, 2020. 

• The April 30, 2020 deadline for pre-approved defined benefit plans to adopt a plan restatement and submit a 
determination letter application on Form 5307 under the six-year remedial amendment cycle has been extended until 
July 31, 2020.   

 
Next Steps 
 
Prudential Retirement is actively working on implementing the provisions of the CARES Act to allow plan sponsors to adopt 
those provisions. We are also working with industry groups and others in seeking additional guidance on certain provisions.  
 
We expect to provide sponsors with additional information and options in the near future. 
 

https://www.irs.gov/pub/irs-drop/n-20-18.pdf
https://www.irs.gov/newsroom/filing-and-payment-deadlines-questions-and-answers


From: Julie Klassen <julie.klassen@prudential.com> 
Sent: Tuesday, April 7, 2020 10:45 AM
To: Kerry P. Eagan <KEagan@lancaster.ne.gov>; Doug D. Cyr <dcyr@lancaster.ne.gov>
Cc: Crystal Vacura <crystal.vacura@prudential.com>; Cyril Tuason <cyril.tuason@prudential.com>
Subject: RE: Pension Analyst publication about the CARES Act - Directive

CAUTION: This email comes from a sender outside your organization.

Good morning, Kerry and Doug,

Please find attached the CARES Act Directive and Cover Letter from Prudential. (A client distribution is 
also intended to be released with this document as soon as today.)  Please note the handling of RMDs.  
We may discuss at your convenience for any question. For your ease of reference, I have also reattached
our Pension Analyst publication distributed previously.

Be well; be safe,

Julie Klassen, ChFC®, REBC®, CASL®, RICP® 
Vice President, Key Accounts
Registered Representative 
Sales Officer of Prudential Trust Company 
CA Insurance License # 0641242 
Prudential Retirement
3333 Michelson, Suite 820A
Irvine CA 92612 
Mobile Phone: 949.315.9060
Email: julie.klassen@prudential.com 

Registered Representative
Prudential Investment Management Services LLC
A Prudential Financial Company

From: Julie Klassen 
Sent: Friday, April 3, 2020 4:06 PM
To: Kerry P. Eagan <KEagan@lancaster.ne.gov>; Doug D. Cyr <dcyr@lancaster.ne.gov>
Cc: Crystal Vacura <crystal.vacura@prudential.com>; Cyril Tuason <cyril.tuason@prudential.com>
Subject: RE: Pension Analyst publication about the CARES Act

Hi, Kerry,
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Hope all is well.

Further to the CARES Act, expected early next week Prudential is sending a Directive to all clients to 
elect which provisions of the CARES Act a plan sponsor may wish to make available to participants. (I 
have seen a draft of the Directive, but it was not yet finalized.)  There is significant time to actually 
Amend documents; for governmental plans in 2024. Prudential will provide the Amendments.

I also understand from Crystal that there has been some contact at the Board level there by a 
participant who may want a COVID related distribution.  Prudential has been on a fast track to send the 
Directives so that these distributions are possible.

Please let me know if you have any questions on the Directive when received.  I am also available in the 
interim to address any question you may have.

Be well; be safe,

Julie Klassen, ChFC®, REBC®, CASL®, RICP® 
Vice President, Key Accounts
Registered Representative 
Sales Officer of Prudential Trust Company 
CA Insurance License # 0641242 
Prudential Retirement
3333 Michelson, Suite 820A
Irvine CA 92612 
Mobile Phone: 949.315.9060
Email: julie.klassen@prudential.com 

Registered Representative
Prudential Investment Management Services LLC
A Prudential Financial Company

From: Julie Klassen 
Sent: Tuesday, March 31, 2020 1:56 PM
To: 'Kerry P. Eagan' <KEagan@lancaster.ne.gov>; Doug D. Cyr <dcyr@lancaster.ne.gov>
Cc: Crystal Vacura <crystal.vacura@prudential.com>; Cyril Tuason <cyril.tuason@prudential.com>
Subject: Pension Analyst publication about the CARES Act

Hi, Kerry and Doug,
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Attached please find our Pension Analyst publication about the CARES Act.  The Act provides for optional
provisions for participant withdrawals from your retirement plans.  As you may know, Prudential is 
hosting our second call on the CARES Act tomorrow:  Noon Central Time. You will receive this invite as 
well.  Replays will become available as with prior calls. 

I look forward to connecting with you on this.  In the interim, please let me know if you have any 
question.

Be well; be safe,

Julie Klassen, ChFC®, REBC®, CASL®, RICP® 
Vice President, Key Accounts
Registered Representative 
Sales Officer of Prudential Trust Company 
CA Insurance License # 0641242 
Prudential Retirement
3333 Michelson, Suite 820A
Irvine CA 92612 
Mobile Phone: 949.315.9060
Email: julie.klassen@prudential.com 

Registered Representative
Prudential Investment Management Services LLC
A Prudential Financial Company

*************************************************************************************
************ 

The information contained in this transmission is confidential and proprietary. It is intended only for the 
use of the individual or entity named above. If the reader of this message is not the intended recipient, 
you are hereby notified that any dissemination, distribution or copying of this communication is strictly 
prohibited. If you have received this communication in error, please notify us immediately by telephone,
collect, and destroy the original message. 

Prudential makes no representation or warranty that electronic messages will be confidential. Electronic
messages may be intercepted or accessed by unauthorized or unintended parties, may not arrive at the 
intended destination, or may not arrive in the form transmitted. 
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Registered Representative 
Prudential Investment Management Services LLC
A Prudential Financial company



CRETE CARRIER CORPORATION     l     SHAFFER TRUCKING     l     HUNT TRANSPORTATION 
 

 
 

402-475-9521     l     402-479-2075 (fax)     l     400 NW 56th St.     l     Lincoln, NE 68528 
 

April 7, 2020 
 
Via Email – rwalla@lincoln.ne.gov 
 
Lancaster County 
Department of Emergency Management 
555 S. 10th Street 
Lincoln, NE  68501 
Attn: Bob Walla 
 
Dear Mr. Walla: 
 
You have requested Crete Carrier Corporation’s (CCC) assistance during this COVID-19 pandemic. Specifically, you have 
asked CCC to provide refrigerated trailer(s) for use. CCC stands ready to assist Lancaster County with your request.  
 
CCC agrees to supply the following equipment upon the following terms: 
 

1. Quantity of refrigerated trailers:   1 
2. Pickup/Drop Charge:    $400.00 per pickup/drop 
3. Rental Charge:     $100.00 per day 
4. Full purchase price of trailer if utilized  

for storage of human remains or  
is otherwise deemed a total loss:   $65,000; Lancaster County agrees to  

purchase the trailer(s) from CCC if utilized for storage of  
human remains 

5. Damage:    Actual cost of repair up to full purchase price 
6. On-Site Maintenance Charge:  $200.00 per call plus $90.00 per  

hour of labor plus cost of parts 
7. Refueling Charge:    $200.00 per refill plus cost of fuel 
8. Risk of Loss or Damage:    Lancaster County shall bear all risks of damage to or loss of  

      the CCC trailer(s) while not in CCC’s possession.  
9. Indemnification:     Lancaster County agrees to indemnify, defend, and hold  

CCC harmless from and against any and all loss, cost, damage, expense and 
fees (including attorney fees), suits and claims for bodily injury to persons, 
(including injury resulting in death) and damage to property arising out of 
or in connection with Lancaster County’s use or possession of CCC trailers.  

 
Please contact me if/when Lancaster County will proceed with the use of CCC’s trailers(s) under the terms set forth herein. 
       
      Respectfully, 
 
       
      Cindy Turman 
      VP – Operations 
      402-479-8839 



Staff Lead
Sean

Flowerday
Christa
Yoakum Deb Schorr

Roma
Amundson Rick Vest

Fiscal Accountability Priorities
Increase County Cash Reserves D. Meyer X

Expand County Fleet Program R. Walla
Miscellaneous Expenses Policy ???

Increase Usage of Enterprise Rental Car Program R. Walla
Establish Retirement Committee as Standing Committee K. Eagan X

County Infrastructure Priorities
Facility Study for County Engineering Buildings P. Dingman

Fund for Roads and Bridges Crisis ??? X

Good Governance Priorities
Draft and Implement County-wide Strategic Plan New CAO X

Write County Task Force SOP's D. Cary X
Create a County Central Code K. Eagan X

Fee and Fine Reform Grant A. Ames X
Annual Report (Rolling Report?) A. Ames

Monthly Updates from Planning and IS Depts K. Eagan
On-board new CAO K. Eagan X

Leadership Academy A. Ames
Establish Realtor Association Legislative Committee as Standing Committee R. Amundson

Technology Upgrades/Improvement Priorities
CJIS Construction and Implementation T. Duncan X

County-wide Implementation of Pay Roll Software D. Meyer X

Legislative Priorities
24/7 Drug Testing Kissel Kohout X

Mental Health Shared Information Kissel Kohout X
Bridge Bonding Kissel Kohout X

Mental Health Advance Directives Kissel Kohout X

Funding for Adult Criminal Justice Reform and Bond Reform Kissel Kohout X

Funding for Juvenile Justice Reform Kissel Kohout X

Property Tax Relief Kissel Kohout X

Criminal Justic Reform Priorities
Examine Internal Lower Incarceration Efforts S. Flowerday X

Stepping Up Summit D. Schorr X
Sherriff Body Camera Program T. Duncan X

Inclusive Community Priorities
Work with City of Lincoln to secure Welcoming Community certification C. Yoakum

Reinstating the Lincoln/Lancaster Women's Commission C.Yoakum X
Adding Additional VBM Drop Boxes S. Flowerday X

Successful 2020 Census Promotions S. Flowerday X
My City Academy - Ready to Run Initiative  C. Yoakum

County Inclusive Benefits Policy S. Flowerday X

Safe Community Priorities
Norris School EMS Coverage D. Schorr X

Establish Mutural-Aid Meeting as Standing Committee R. Amundson
SAMHSA Learning Collaborative D. Schorr

Human Service Priorities
Increase Human Service JBC Funding S. Flowerday X

Explore Expanded Home Visiting Program to Combat Childhood Trauma S. Flowerday X

County Employee Priorities
County Employee Prescription Drug Initiative D. Schorr X
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	 Who experiences “adverse financial consequences as a result of being quarantined, being furloughed or laid off or having work hours reduced due to the virus, being unable to work due to a lack of child care due to the virus, or closing or reducing h...�
	 The deadline to make contributions to an individual retirement account (IRA) for 2019 is postponed to July 15, 2020.
	 The delay to July 15, 2020 also applies to a payment of the 10% early distribution penalty.
	 Employers with a tax filing due date of April 15, 2020 have until July 15, 2020 to make 2019 deductible employer contributions.
	 The date to remove excess deferrals from a 401(k) or similar plan is currently unchanged and remains at April 15, 2020.
	 The March 31, 2020 deadline for 403(b) plans to adopt pre-approved and individually designed 403(b) plan document restatements has been extended to June 30, 2020.
	 The April 30, 2020 deadline for pre-approved defined benefit plans to adopt a plan restatement and submit a determination letter application on Form 5307 under the six-year remedial amendment cycle has been extended until July 31, 2020.
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